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THE PAST 
OF WORK

Nobel Prize winner Claudia 
Goldin’s research

Source: © Johan Jarnestad/The Royal Swedish Academy of Sciences



THE PRESENT OF 
WORK

Three Tailwinds



TAILWIND #1: 
LABOR FORCE 
PARTICIPATION

Data source: Bureau of Labor Statistics
Figure: Brookings, “Prime Age Women Are Going Above and Beyond in the Labor Market” by 

Lauren Bauer and Sarah Yu Wang..”



REMOTE WORK

Large disparities by race, 
ethnicity and education



TAILWIND #2: 
COLLEGE 

ATTAINMENT

Women outnumber men 
on college campuses and 
among degree-holders

Graphs: Pew Research Center
Data: Current Population Survey



NEVADA 
SNAPSHOT

Women
57%

Men
43%

UNLV ENROLLMENT

Women outnumber men on 
UNLV’s campus

Data source: UNLV



TAILWIND #3: 
WOMEN IN 

PREVIOUSLY MALE-
DOMINATED 
PROFESSIONS

Medical School 

Law school

STEM college degrees (but 
not masters and PhDs)



THE PRESENT OF 
WORK
Three Headwinds



HEADWIND #1: 
WOMEN IN 

LOWEST 
PAYING JOBS

Occupation Median Wage (2022) %  Women

Cashiers $13.58 72%

Fast Food Work $13.43 64%

Home health & personal care aids $14.51 87%

Maids & housekeeping cleaners $14.40 88%

Childcare workers $13.71 94%

Waiters & waitresses $14.00 68%

Data source: BLS, OES, May 2022

Data source: Oxfam, Census, ACS 2022
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CARE 
WORKFORCE
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~6 million care workers (2022)

$16.99

Data: BLS, OEWS, May 2022

$14.51

$13.71 $17.19

Median hourly wage

Underpaid and undervalued



HEADWIND #2: 
GENDER PAY GAP 

PERSISTS

Data source: Current Population Survey
Figure: Department of Labor



GENDER PAY GAP 
DIFFERS BY AGE

Data and Figure source: Pew Research Center





CLASH OF 
RESPONSIBILITIES:

Figure and data: Pew Research Center

Work vs Care



HEADWIND #3: 
LACK OF 

INVESTMENT IN 
CARE 

INFRASTRUCTURE



In 60% of states, center-based 
childcare is more expensive 

than in state tuition

Avg family: 13% of family income to pay for 
childcare for 1 child (affordable = < 7%)

Figure: DOL; Data: ACS and DOL



PreK for 3 & 4 yrs: $200 billion X

Childcare: $225 billion X 

Long-term care: $400 billion X  

Paid Family Leave: $225 billion X



THE FUTURE OF 
WORK

Changes on the Horizon



DEMOGRAPHIC 
CHANGE: 

AN AGING TIME BOMB

Ratio of adults 18-64 years to >85 years:
• Today: 31:1
• By 2060: 12: 1 

Graph: PHI
Data: Census



MOST NEW 
(PROJECTED) 

JOBS THROUGH 
2032

Figure and data: BLS 2023



TECHNOLOGY & AUTOMATION



THE TRADITIONAL 
TECHNOLOGY 

PATH

Figure and data: McKinsey Global Institute, 2023



GENERATIVE AI 
ACCELERATES 
DISRUPTION

Figure and data: McKinsey Global Institute, 2023



MANY 
UNKOWNS

Augment or automate?
Figure and data: ILO, 2023







A FUTURE STILL 
TO BE 

DETERMINED
Whether generative AI 
augments or automates, 

helps or harms, is a future 
that we need to shape
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